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1. Introduction 

Context and approach  

1.1 SQW completed the first State of the Economy report on behalf of Angus Council in May 2016.  
This involved gathering, analysing and reporting on secondary economic and labour market 
statistics for the area.  The outputs from this were a State of the Angus Economy report and 
infographic providing a baseline assessment of the profile and performance of the local 
economy.   

1.2 The majority of datasets incorporated within the first phase of the study are updated annually 
and with this in mind, SQW carried out a refresh to the analysis contained within the original 
report and infographic in 2017. In March 2018, Angus Council commissioned a further refresh 
to reflect the most recent data releases.  As with phases one and two, this task was desk-based, 
drawing on official national statistics and government sources.  

Report Structure 

1.3 The report is structured as follows: 

 Chapter 2 – Context 

 Chapter 3 – Economic performance 

 Chapter 4 – Profile of the workforce 

 Chapter 5 – People and skills supply 

 Chapter 6 – Travel to work and commuting patterns 

 Chapter 7 – Housing  

 Chapter 8 – Conclusions. 
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2. Context 

Economic context 

2.1 The global economy has had a turbulent ten years.  After a period of growth to 2007, the 
financial crisis in 2008 led to recession in 2009 from which economies are still recovering. 
The short-term outlook for the global economy has improved, supported by improvements in 
global investment and trade and more stable commodity prices.  However, the recovery 
remains fragile, partly as a result of the uncertainty following the EU referendum outcome, 
alongside continued weak productivity growth in advanced economies.  

2.2 Following the recession, economic output in the UK and Scotland climbed slowly back to its 
peaks of 2007/08.  Although growth in Scotland did not fall as sharply as in the rest of the UK 
during the recession, its recovery was slower (Figure 2-1).  By the first quarter of 2017, GDP 
in Scotland was 6% higher than its pre-recession peak compared to 8% across the UK as 
whole.  The Scottish Government’s State of the Economy – January 2018 reports that Scotland’s 
economy is expected to continue to grow in 2018, despite ongoing Brexit uncertainty.  This 
projected growth is the result of a stronger external environment and an improved outlook 
for the oil and gas sector1.  However, the Fraser of Allander Institute predicts that this growth 
will remain below trend to 20202.  

Figure 2-1: GDP index based on peak prior to recession 

 
Source: Scottish Government Gross Domestic Product 2017 Q1, and SQW calculations 

2.3 By the first quarter of 2017, GDP from the Scottish manufacturing sector was 6% below its 
pre-recession peak, with the contraction concentrated in those sectors most directly tied to 

                                                                 
1 Scottish Government (2018) State of the Economy 
2 Fraser of Allander Institute (2017), Economic Commentary  
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the downturn in the North Sea.  This trend is particularly relevant for Angus given the relative 
importance of the sector in the local economy. 

2.4 For Angus and the wider north east of Scotland, the most significant development in recent 
years was the rapid fall in oil prices.  The low price coupled with high production costs put 
pressure on North Sea production and led to significant reductions in activity in the sector.  
This had a direct effect on the supply chain and businesses in the Angus economy.  The 
reduction in activity in these companies also carried knock on effects to other sectors as 
households reduced their expenditure. 

2.5 Confidence in the manufacturing sector is beginning to return following efficiency and 
structural changes in recent years.  In the past year alone, the oil price has increased by more 
than a quarter (27%), helping to support profitability across the oil and gas sector3.  This has 
been helped by sharp reductions in cost, with the UK Oil and Gas Authority estimating that 
average unit costs in the North Sea have fallen from £18 per barrel in 2014 to £12 per barrel 
in 20164.  Whilst this has helped to ensure the sustainability of the industry, the reductions in 
spend, which includes wages and salaries, has had a less positive impact on supply chain firms 
across the North East that are dependent on the sector.  

Policy context 

2.6 Scotland’s Economic Strategy was launched in 2015.  This focuses policy on four areas: 

 Investing in our people and our infrastructure in a sustainable way 

 Fostering a culture of innovation and research and development 

 Promoting inclusive growth and creating opportunity through a fair and inclusive 
jobs market and regional cohesion 

 Promoting Scotland on the international stage to boost our trade and investment, 
influence and networks. 

2.7 The strategy does not focus on specific sectors but does emphasise the role of manufacturing 
in re-balancing the economy.  The themes are broad but certainly reflect the economic 
development challenges in Angus.  The Scottish Enterprise Business Plan does include 
references to specific growth sectors; tourism, food and drink, renewable energy, financial 
services and life science. 

2.8 The Angus Economic Strategy 2013-2020 also has four themes; enterprise and infrastructure, 
pride in place, supporting communities, and skills.  The Strategy highlights the specific 
challenges of connectivity, entrepreneurship, earnings and the ageing population.  It sees the 
best opportunities in energy, tourism, food/food security and through internationalisation.  
The first three are also key sectors for Scottish Enterprise, while internationalisation is a key 
component of the national strategy. 

                                                                 
3 Scottish Government (2018) State of the Economy 
4 UK Oil and Gas Authority (2017) Analysis of UKCS Operating Costs in 2016 
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2.9 Although it does not specifically mention manufacturing in this Strategy, it is clearly a 
significant part of the economy, which continues to face challenges as a supplier to the oil and 
gas industry.   
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3. Economic Performance 

Summary – Economic Performance 

 The Angus economy generated 1.6% of all Scottish output in 2015, slightly above 
the area’s share of national jobs (1.4%). 

 The Angus economy grew by 2.7% between 2012 and 2015, only slightly below 
the equivalent growth rate of 2.9% for Scotland. 

 Productivity levels in Angus have improved in recent years, but a gap still remains 
with Scotland as a whole. 

 Angus is home to relatively high value added public services, manufacturing, 
real estate, business support services, and arts and entertainment sectors, 
with productivity in each of these sectors above the average for Scotland as a whole.   

 However, this is offset by low levels of productivity and earnings in most other 
sectors, particularly accommodation and food. 

 Patterns of company support suggest that there are firms operating across a range 
of sectors in Angus that offer potential for future growth, including food and drink, 
technology and engineering and oil and gas. 

 In line with many other predominantly rural economies, business expenditure on 
R&D in Angus is below the national average. 

 
Table 3-1: Headline Performance Indicators 

 Angus Scotland 

Economic Growth   

Total GVA 2015 (£bn) £2.0 £125.5 

Average Annual GVA Growth Rate 2012-2015 2.7% 2.9% 

Productivity   

GVA per Worker 2015 £45,400 £45,900 

Change in GVA per Worker 2005-2015 35% 14% 

Business Base   

Businesses Birth Rate per 10,000 adults 2016 33 40 

Business Investment in R&D per head of population 2016 £32 £198 

Introduction 

3.1 This section looks at the economic performance of Angus covering: 

 Gross value added 
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 Productivity 

 Earnings 

 Business base. 

Gross Value Added (GVA) 

The Angus economy generated 1.6% of all Scottish output in 2015. 

3.2 Output from the Angus economy (as measured by Gross Value Added) was £2bn in 20155.  
This amounted to 1.6% of total Scottish output of £125.5bn – slightly above the area’s 
share of national jobs (1.4%).  

3.3 Figure 3-1 shows that the Angus economy was growing strongly prior to 2007, increasing 
at a faster rate than Scotland as a whole.  The economy then contracted in 2008 and 2009 
immediately following the global recession, before a brief return to growth in 2010 and 2011.  
In contrast to the Scottish economy, which has been growing year-on-year since then, the 
Angus economy contracted sharply in 2012 (coinciding with the fall in the oil price), although 
has since returned to growth. Over the past three years, the Angus economy has almost kept 
pace with Scotland as a whole, achieving a growth rate of 2.7% relative to 2.9% nationally.  

Figure 3-1: Index of GVA 2005 - 2015 

 

Source: Oxford Economics – accessed from Skills Development Scotland Data Matrix 
Index based on GVA in real prices 

                                                                 
5 GVA presented in real prices calculated by applying HM Treasury GDP deflators to current prices. 
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Angus has large manufacturing, agriculture and real estate sectors, and small 
financial and business services sectors, relative to the Scottish economy as a 
whole. 

3.4 The recent performance of the Angus economy can be explained by the area’s industrial 
structure.  Table 3-2 shows that Angus has a large manufacturing sector relative to the 
Scottish economy as a whole6.  This sector held up reasonably well during the recession and 
has been a key driver of the economic recovery.  However, recent trends have been much more 
mixed, mainly as a result of fluctuations in the oil price and challenging global economic 
conditions.  The relatively large size of the sector in Angus, and the fact that many 
manufacturing firms in the area produce goods for the oil and gas sector, means that it will 
have been particularly exposed to the recent downturn.   

3.5 The Angus economy is also more dependent on the agricultural sector to generate 
economic output than the Scottish economy as a whole.  The sector, which includes 
farming, forestry and fishing activities, accounts for 11% of the Angus economy relative to 2% 
nationally.  Angus is therefore relatively more exposed than other areas to the potential 
changes which may occur in the sector as the UK leaves the European Union. 

3.6 A further factor influencing the performance of the Angus economy is low levels of 
representation in professional service sectors, including financial services, ICT and 
business services, which have been key drivers of growth nationally. 

Table 3-2: GVA by Sector 2015 

 

% of total 
GVA in Angus 

% of total 
GVA in 

Scotland 

Difference 
(Angus minus 

Scotland) 

Agriculture, forestry & fishing 11% 2% 10% 

Manufacturing 19% 11% 8% 

Real estate 11% 10% 1% 

Construction 7% 7% 0% 

Arts, entertainment & recreation 2% 2% 0% 

Public admin & defence 6% 6% 0% 

Health & social work 9% 9% 0% 

Other services 2% 2% 0% 

Wholesale & retail 11% 11% 0% 

Water supply & waste management 1% 1% 0% 

Accommodation & food 3% 3% 0% 

Education 6% 6% -1% 

Transportation & storage 3% 4% -1% 

Professional, scientific & technical 5% 6% -2% 

Mining & quarrying 0% 2% -2% 

Admin & support services  2% 4% -2% 

                                                                 
6 Table 3-2 colour codes: Green – higher than the Scottish average; Orange – broadly in line with the Scottish average; Red 
– below the Scottish average. 
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% of total 
GVA in Angus 

% of total 
GVA in 

Scotland 

Difference 
(Angus minus 

Scotland) 

Energy & utilities 0% 2% -2% 

Information & communication 1% 4% -3% 

Financial services 1% 6% -5% 

Total GVA (£bn) 2.0 125.5 - 

Source: Oxford Economics – accessed from Skills Development Scotland Data Matrix  
Based on GVA at current basic prices 

Productivity 

Productivity levels in Angus have improved in recent years, but a gap still 
remains with Scotland as a whole.  

3.7 Productivity (as measured by GVA per worker) in the Angus economy amounted to £45.4k in 
2015.  This was higher than the Tayside average of £43.3k and only slightly below the Scottish 
average of £45.9k.  

3.8 Productivity increases in Angus and the Tayside region have occurred at a faster rate than for 
Scotland as a whole over the past decade. GVA per worker in Angus increased by over a third 
(35%) since 2005, twice the equivalent growth for Tayside (15%) and for Scotland (14%) 
(Figure 3-2).  

Figure 3-2: GVA per Worker 2005-2015  

 
 

Source: Oxford Economics – accessed from Skills Development Scotland Data Matrix  
Based on GVA at current basic prices 
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3.9 There are wide variations between sectors in terms of levels of GVA generated per worker, as 
shown in Table 3-3.  This analysis shows that:  

 Angus falls some way behind Scotland in terms of the level of GVA per worker 
generated from primary industries.  However, the Scottish figure is distorted by oil 
and gas extraction (mainly from the North Sea), which generates the highest levels of 
GVA per head of all industries in the UK. 

 Angus is home to relatively high value added public services, with GVA per worker 
in the sector 34% higher than the average for the Scottish public service sector as a 
whole.  The area also generates above average levels of GVA per worker in public 
services, arts and entertainment and real estate. 

 Other sectors where productivity levels are particularly low in Angus, and which are 
bringing down the overall average, are mainly in the service sector – accommodation 
and food, professional, scientific and technical and other.  Of these, 
accommodation and food has the lowest levels of productivity of all sectors in Angus 
at £13.8k per worker, relative to £18.5k nationally.   

Table 3-3: GVA per Worker by Sector 2015 (£) 

 
Angus Scotland 

GVA per Worker 
in Angus as a % 

Scottish Average 

Primary industries £97,700 £210,400 46% 

Manufacturing £72,100 £68,800 105% 

Construction £50,900 £55,200 92% 

Wholesale & retail £31,400 £35,100 90% 

Transport & storage £53,900 £59,900 90% 

Accommodation & food services £13,800 £18,500 74% 

Information & communication £77,300 £82,300 94% 

Real estate activities £76,500 £65,800 116% 

Professional, scientific & technical £51,800 £70,000 74% 

Administrative & support services £44,700 £41,700 107% 

Public services £18,600 £13,800 134% 

Arts, entertainment & recreation £36,400 £28,300 128% 

Other services £21,400 £28,900 74% 

Source: Scottish Annual Business Statistics 
Based on GVA at current basic prices 

3.10 Over the long term, increasing productivity is a key determinant of economic growth and, 
together with increasing employment and technological change, is the primary route to 
achieving higher living standards.  The UK Government’s productivity framework identifies 
five drivers that interact to underlie long-term productivity performance: investment, 
innovation, skills, enterprise and competition7. These provide a useful framework for 
considering what types of economic development interventions could be used to increase 

                                                                 
7 UK Government (2015) Fixing the Foundations: Creating a more prosperous nation.  
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productivity in the Angus economy, particularly in those sectors where the area is falling some 
way short of the national average. 

Earnings 

The earnings of full-time workers in Angus are below both the regional and 
national averages. 

3.11 The median annual earnings of full-time workers in Angus amounted to £24,600 in 2017.  
This was below the equivalent figures of £27,800 and £27,000 for Dundee and Perth & Kinross 
(see Table 3-4) and amongst the lowest of all local authorities in Scotland.  The median 
earnings of those working across the component parts of the Tayside region were 87-98% of 
those for Scotland as a whole in 2017. 

Table 3-4: Median earnings of full-time workers 2017 

 Median annual 
earnings of full-time 

workers (gross) 

% of Scottish 
figure 

Angus £24,600 87% 

Dundee £27,800 98% 

Perth & Kinross £27,000 95% 

Scotland £28,400 - 

Source: Office of National Statistics; Annual Business Statistics 
Figures refer to the average earnings of full-time workers only 

There are a number of sectors in Angus where earnings are broadly in line with 
(or slightly above) the Scottish average, including real estate, manufacturing, 
wholesale activities and other services.  

3.12 As with productivity, there are sectoral differences in wage levels and these are highlighted in  

3.13 Table 3-58. Individuals working in the real estate sector in Angus earned an average of 
£21,000 per annum in 2015 – 112% of the Scottish average.  Earnings also exceeded the 
national average in other services.  

3.14 The earnings of individuals working in the retail, manufacturing, administration and public 
services in Angus are broadly in line with the rest of Scotland.  However, the average 
earnings of those employed in all other sectors are below the Scottish average.   

Table 3-5: Gross Wages & Salaries per Head by Sector 2015 

 
Angus Scotland 

Earnings in 
Angus as a % 

Scottish Average 

Primary industries £22,600 £56,600 40% 

Manufacturing £30,600 £29,900 102% 

Construction £23,400 £25,600 91% 

                                                                 
8 Table 3-6 colour codes: Green – higher than the Scottish average; Orange – broadly in line with the Scottish average; Red 
–below the Scottish average. 
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Angus Scotland 

Earnings in 
Angus as a % 

Scottish Average 

Wholesale, retail & repairs £15,300 £14,700 105% 

Transport & storage £21,300 £28,100 76% 

Accommodation & food services £6,800 £9,200 74% 

Information & communication £19,700 £30,500 65% 

Real estate activities £21,000 £18,700 112% 

Professional, scientific & technical £23,400 £31,700 74% 

Administrative & support services £19,200 £20,100 95% 

Public services £16,500 £18,100 91% 

Arts, entertainment & recreation £11,000 £14,300 77% 

Other services £17,600 £15,600 113% 

Source: Scottish Annual Business Statistics 
Figures include both full-time and part-time workers 

Business base 

Growth in the business base in Angus has fallen behind Scotland and the UK 
as a whole in recent years. 

3.15 There were 3,925 registered enterprises in Angus in 20169, representing 2% of the 
Scottish total.  This was 435 more than in 2013, a growth rate of 11% - in line with the 
equivalent growth rates for Tayside and Scotland, but below the growth rate of 15% for the 
UK over the same period. 

Table 3-6: Number of businesses 2013-2016 

   Change 2013-16 

 2013 2016 No % 

Angus 3,490 3,925 435 11% 

Dundee City 2,820 3,220 400 12% 

Perth & Kinross 5,485 6,035 550 9% 

Tayside 11,795 13,180 1,385 11% 

Scotland 151,100 171,900 20,800 12% 

UK 2,167,580 2,554,510 386,930 15% 

3.16 Source: UK Business Counts – accessed from Skills Development Scotland Data Matrix 

     

                                                                 
9 An enterprise can be thought of as the overall business, made up of all the individual sites or workplaces. It is defined as 
the smallest combination of legal units that has a degree of autonomy within the enterprise group. 
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The sectoral structure of the business base in Angus is broadly similar to 
Scotland as a whole with professional services, agriculture and construction 
accounting for the highest shares of registered firms in the area. 

3.17 Professional, scientific and technical services account for the highest share of registered 
businesses within Angus. Around a fifth (19%) of businesses in the area were registered in 
this category in 2016, in line with the national average.  This is a broad category and includes 
lawyers, accountants, architects, engineers, marketing and advertising companies. 

3.18 The second largest category of businesses in Angus is agriculture, forestry and fishing, 
which accounts for 17% of all firms in the area compared with 10% nationally.  Construction 
is another large sector in terms of the volume of businesses it represents, both within Angus 
and across the Scottish economy as a whole. 

 
Table 3-7: Businesses by Sector 2015 

  Angus Scotland 

Agriculture, forestry & fishing 17% 10% 

Production 7% 6% 

Construction 12% 11% 

Motor trades 3% 3% 

Wholesale 3% 3% 

Retail 7% 8% 

Transport & storage 3% 3% 

Accommodation & food services 7% 8% 

Information & communication 2% 6% 

Finance & insurance 1% 2% 

Property 2% 3% 

Professional, scientific & technical 19% 19% 

Business admin & support 6% 7% 

Public admin & defence 0% 0% 

Education 1% 1% 

Health 3% 4% 

Arts, entertainment & other services 6% 7% 

Total 3,925 171,905 

Source: UK Business Counts – sourced from Skills Development Scotland Data Matrix 
See Annex B for further details of what is included within each of the broad industry groupings 

The majority of companies in both Angus and Scotland are micro-businesses 
employing fewer than 10 people.  The remainder are mainly SMEs with up to 50 
employees. 

3.19 The majority of registered businesses in Angus (89%) are micro firms employing fewer than 
10 people – slightly higher than the equivalent rate of 88% for the Scottish economy as a 
whole.  A further 9% in Angus are SMEs with 10-49 employees and a relatively small 
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proportion (<2%) employ more than 50 people.  The size profile of the business base in Angus 
is very similar to Scotland as a whole (Figure 3-3).   

3.20 When interpreting these figures, it is worth noting that whilst large firms (with 250+ 
employees) represent less than 1% of the overall business base in Scotland, they are an 
important source of job opportunities.  In 2017, large companies accounted for under half 
(45%) of private sector employment in Scotland10. 

Figure 3-3: Businesses by Sizeband 2017 

 
Source: UK Business Counts – sourced from NOMIS  

Base: 3,940 Angus; 174,625 Scotland. Note: Figures will not count to 100% due to rounding. 

The business birth rate in Angus lagged behind the national averages over the 
past decade. 

3.21 There were 33 new business registrations in Angus per 10,000 residents in 2016.  This was 
below the Scottish average of 40 and some way below the equivalent rate of 58 per 10,000 for 
the UK.   

3.22 Figure 3-4 shows a decline in the new business birth rate across all areas between 2009 and 
2011, followed by an upturn until 2015.  The most recent data for 2016 suggests a slight 
decline in new business birth rate. 

                                                                 
10 Scottish Government (2017) Businesses in Scotland 
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Figure 3-4: Business Birth Rates per 10,000 Population 2006-2016 

 
 

Source: ONS Business Demography and Mid-Year Population Estimates  

Patterns of company support suggest that there are firms operating across a 
range of sectors in Angus that offer significant potential for future growth. 

Scottish Enterprise (SE) works with companies across Scotland that are identified as 
offering potential for future growth.  These ‘account managed’ companies take many forms – 
they range from start-ups to large companies and are found in both established and 
emerging sectors.  They vary in size and scale, but each has been selected as a result of their 
significant growth potential.  SE offers intensive, tailored support to help them fulfil this 
growth potential.  
SE was working with 2,114 account managed companies across Scotland in July 2017 – the 
latest year for which data is available.  Of these, 31 were based in Angus, accounting for 1% 
of the Scottish total – in line with the region’s share of Scottish businesses. 
Figure 3-5 shows that around half of the account managed companies in Angus are in the  
food and drink and technology and engineering sectors, which combined accounted for 
52% of the total.  The remainder were spread across a range of industries, including energy, 
textiles and construction.  This broadly reflects the national picture – across Scotland, 
technology and engineering, energy (oil & gas) and food & drink also account for the three 
highest shares of account managed companies.  
Figure 3-5: SE Account Managed Companies in Angus, July 2017 
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Source: Scottish Enterprise 

Base: All Account Managed Companies in Angus (31) 

In line with many other predominantly rural economies, business expenditure 
on R&D in Angus is below the national average. 

3.23 Private sector investment in research and development is widely considered to be a key driver 
of economic performance, productivity growth and competitiveness. Scottish firms have 
historically underinvested in R&D activities, although investment is increasing, when 
compared to their counterparts across the rest of the UK and Europe11. 

3.24 The Scottish Government publish annual statistics on Business Enterprise Research and 
Development (BERD) expenditure.  In 2016, BERD expenditure in Scotland amounted to 
£1.1bn – 5% of the UK total of £22.2bn and 0.7% of national GDP. 

3.25 Looking at the relative performance of local authorities in Scotland on this measure, Figure 
3-6 shows that in 2016: 

 BERD expenditure per head of population in Scotland amounted to just over half that 
of the UK  

 Aberdeen, West Lothian and Edinburgh had the highest rates of BERD per head of 
all Scottish local authorities 

 Dundee, Midlothian and North Lanarkshire also perform well on this measure with 
BERD per head above the Scottish average 

 The local authorities with the lowest levels of spend per head on R&D (including 
Angus) are predominantly rural / suburban areas. 

3.26 These variations in levels of business expenditure on R&D can be attributed to the industrial 
structure and nature of companies operating within each area.  The high levels of BERD per 
head in West Lothian, Edinburgh and Midlothian are the result of high levels of R&D 
investment by manufacturing companies based there.  The high levels of spend per head in 
Aberdeen is mainly attributed to firms operating in the service sector, many of which are 
likely to be involved in activities ancillary to oil and gas extraction.   

3.27 Similar to Angus, the areas with the lowest levels of spend per head on R&D are the 
predominantly rural areas.  The suburban areas of East Dunbartonshire and East 
Renfrewshire also have low levels of BERD per head.  These rural / suburban areas are less 
likely to be home to national or international company headquarters and have lower 
representation within research intensive industries when compared to Edinburgh and 
Aberdeen. 

3.28 These figures suggest that, whilst Angus is home to a relatively large manufacturing base, 
many of the firms located there are production facilities, rather than company headquarters, 
with their R&D functions located elsewhere outside the area. 

                                                                 
11 Business Enterprise Research and Development 2016, Scottish Government 
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Figure 3-6: Business Enterprise Research & Development (BERD) expenditure per head of 
population 2016 

 
Source: Scottish Government; SQW Calculations 
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4. Profile of the Workforce 

Summary – Profile of the Workforce 

 The largest employing sectors in Angus are health, manufacturing and retail and 
the area has equal or higher shares of employment within each of these relative to 
the Scottish economy as a whole.  

 Angus has below average concentrations of employment in most professional 
service industries including financial services, business services and ICT. 

 The top 20 sub-sectors in which Angus has above average concentrations of 
employment are dominated by manufacturing, agricultural-related industries 
and specialist retailers. 

 Angus has good representation within two of the six Scottish Government Growth 
Sectors – Food & Drink and Tourism.  These account for 13% and 9% of 
employment in the area respectively. 

 A higher proportion of Angus residents are employed in skilled trades and 
operative positions in Angus than across Scotland, reflecting the large agricultural, 
construction and manufacturing sectors in the area.   

 There have been large increases in the number of Angus residents employed in 
skilled trades and operative roles over the last three years.  

 
Table 4-1: Headline Performance Indicators 

 Angus Scotland 

Jobs   

Total Employment 2016 34,500 2,524,100 

% Change in Employment 2013-2016 1% 5% 

Industrial Structure   

% Employment in Manufacturing 14% 7% 

% Employment in Professional Services* 6% 14% 

Occupational Profile   

% Employment in Professional Occupations 2017 17% 21% 

% Change in employment in Skilled Trades 2014-2017 24% -1% 

* Includes financial services, business services and information & communication 
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Introduction 

4.1 This section looks at the profile of the workforce in Angus covering: 

 Total employment 

 Industrial structure 

 Occupational profile. 

Total Employment 

There has been some jobs growth in Angus over the past three years, but this 
has not kept pace with growth across Scotland and GB over the period. 

4.2 There were 34,500 people working in Angus in 2016, which was 400 more than in 2013 – 
an overall increase of 1%.  This was slower than the 3% jobs growth across the Tayside region 
as a whole over the period, and the increases of 5% across Scotland and 7% across GB. 

Table 4-2: Total Employment 2013-16 

    Change 2013-2016 

  2013 2016 No. % 

Angus 34,100 34,500 400 1% 

Dundee City 37,500 38,600 1,100 3% 

Perth & Kinross 41,300 42,800 1,500 4% 

Tayside 112,900 115,900 3,000 3% 

Scotland 2,393,900 2,524,100 130,200 5% 

GB 28,217,500 30,305,100 2,087,600 7% 

Source: Business Register and Employment Survey 
All figures have been rounded to the nearest 100 – percentages have been calculated on the unrounded figures 

Industrial Structure 

The largest employing sectors in Angus are health, manufacturing and retail 
and the area has equal or higher shares of employment within each of these 
relative to the Scottish economy as a whole.  

4.3 Table 4-3 shows that health is the largest employing sector in both Angus and Scotland, 
accounting for 16% of all jobs in each area.  Retail is the second largest employing sector in 
Scotland accounting for 9% of all jobs.  The sector has an even higher concentration of 
employment in Angus, representing 12% of all jobs in the area. 

4.4 Manufacturing accounted for approximately one in every seven jobs in Angus in 2016 – twice 
the share of jobs accounted for by the sector nationally.  By contrast, financial services, 
business services and ICT account for around half the share of jobs in Angus than they do 
nationally.  

4.5    
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Table 4-3: Employment by Broad Industry Sector 2016 

  Angus Scotland 

  Total % Total % 

Agriculture, forestry & fishing 375 1% 76,500 3% 

Mining, quarrying & utilities  550 2% 67,500 3% 

Manufacturing 5,000 14% 180,000 7% 

Construction  2,125 6% 140,500 5% 

Motor trades 850 2% 49,000 2% 

Wholesale 1,125 3% 77,500 3% 

Retail 4,250 12% 245,500 9% 

Transport & storage  1,375 4% 108,000 4% 

Accommodation & food services 2,500 7% 190,000 7% 

Information & communication 300 1% 74,000 3% 

Financial services 275 1% 86,500 3% 

Property  450 1% 38,500 1% 

Professional, scientific & technical 2,250 6% 178,000 7% 

Business services 1,500 4% 188,000 7% 

Public admin & defence 1,375 4% 154,000 6% 

Education 2,750 8% 188,500 7% 

Health 5,500 16% 411,000 16% 

Arts, entertainment & other services 2,500 7% 135,500 5% 

Total 35050 100% 2588500 100% 
Source: Business Register and Employment Survey 

The top 20 sub-sectors in which Angus has above average concentrations of 
employment are dominated by manufacturing, agricultural-related industries 
and specialist retailers.  

4.6 When looking at the industrial structure of an area, it is useful to consider how this differs to 
other areas, or the country as a whole, as a means of identifying specialisms and potential 
areas of competitive advantage.  A common approach to this involves comparing the share 
of jobs within a particular industry with the average for the country as a whole.   

4.7 This type of analysis was applied to each of the sub-sectors that make up the Angus economy, 
with the aim of identifying the top 20 sub-sectors within which the area has higher 
concentrations of employment than Scotland as a whole.  The results are shown in Figure 4-1, 
which shows that the key sub-sectors within which Angus specialises, and which it therefore 
potentially has a competitive advantage, are dominated by manufacturing, agricultural-
related industries and specialist retailers.  
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Figure 4-1: Industrial specialisation in Angus 2016 

 
Source: Business Register and Employment Survey; SQW Calculations 

Only industries employing at least 100 people have been included in the analysis 
Specialisation figures represent the % concentration of employment above the national average  

Angus has above average concentrations of employment in a number of 
sectors including arts & entertainment, manufacturing, construction, retail, and 
motor trades. 

4.8 When looking at the sectors in which an area has above average concentrations of 
employment, it is also worth considering whether employment in these sectors is increasing 
or decreasing – this provides further indicator of the relative potential offered by a particular 
industry.  In simple terms, sectors where there is a high concentration of employment and 
which are also growing could be considered to offer the most potential for future growth.  
Conversely, industries where there is a below average concentration of employment and 
which are also in decline could be considered to offer less potential as drivers of future growth.   

4.9 Figure 4-2 provides a snapshot of Angus’s industrial structure in these terms.   All industries 
to the right of the vertical axis are those within which the area has above average 
concentrations of employment relative to Scotland as a whole.  The vertical axis 
represents changes in employment between 2013 and 2016.  All industries above the 
horizontal axis experienced employment growth over this period, whilst those below 
experienced employment decline.   

4.10 This analysis tells us that: 

 Angus has high levels of specialisation (i.e. concentrations of employment) in a 
number of sectors including manufacturing, construction, retail, motor trades 
and arts & entertainment.  

 The area has below average concentrations of employment in most professional 
service industries including financial & insurance, information & communication, 
property and business admin & support. 
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 Of those industries within which Angus has high levels of specialisation, only 
manufacturing and arts & entertainment increased in employment between 2013 
and 2016.   

 Employment in the other industries within which the region specialises (retail, motor 
trades and construction) stayed relatively stable between 2013 and 2016. 

Figure 4-2: Employment Growth and Specialisation in Angus 2013-2016 

 
Source: Business Register and Employment Survey; SQW Calculations 

Numbers in brackets represent total jobs 2016  
 

Angus has good representation within two of the Scottish Government Growth 
Sectors – Food & Drink and Tourism.   

4.11 Scotland’s Economic Strategy identifies six Growth Sectors that are considered to offer 
significant potential to drive future economic growth in Scotland12.   

4.12 Table 4-4 shows that Angus has high levels of specialisation in two of the six sectors – Food & 
Drink and Tourism, which account for 13% and 9% of all jobs in the area respectively.   

Table 4-4: Growth Sector employment 2016 

 
Employment 

in Scotland 
Employment 

in Angus 

% share of 
jobs in  
Angus 

Employment 
Specialisation* 

(relative to 
Scotland) 

Creative Industries 84,000 805 2% 72% 

Energy 70,000 700 2% 75% 

Financial & Business Services 232,000 1,750 5% 57% 

Food and Drink 111,000 4,485 13% 303% 

                                                                 
12 Scottish Government (2015) Scotland’s Economic Strategy 
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Employment 

in Scotland 
Employment 

in Angus 

% share of 
jobs in  
Angus 

Employment 
Specialisation* 

(relative to 
Scotland) 

Life Sciences 16,000 400 1% 188% 

Tourism 207,000 3,000 9% 109% 

Source: Scottish Government Growth Sector Database; Business Register and Employment Survey; SQW Calculations 
Based on the Scottish Government Standard Industrial Classification (SIC) definitions 

* Calculated by comparing the share of employment in the sector in the region with the share of employment in the sector 
nationally. A score of above 100% indicates a higher share of employment relative to the average for Scotland as a whole. A 

score of less than 100% indicates a below average concentration of employment relative to Scotland. 

Occupational Profile 

The industrial structure of Angus is reflected in the occupational profile of 
residents. 

4.13 Table 4-5 shows that a higher proportion of Angus residents are employed in skilled trade 
and operative occupations in Angus than across Scotland, reflecting the large agricultural 
and manufacturing sectors in the area. The area also has a slightly higher proportion of 
residents employed in caring and leisure, and managerial positions relative to Scotland as a 
whole. Lower shares of Angus residents are employed in professional or associate 
professional roles than across Scotland.  

Table 4-5: Employment by Occupation 2017 

 Angus Scotland 

 Total % Total % 

Managers & Senior Officials 5,300 10% 229,400 9% 

Professionals 9,200 17% 551,200 21% 

Associate Professional & Technical 6,600 12% 347,700 13% 

Administrative & Secretarial 5,000 9% 266,400 10% 

Skilled Trades 7,800 14% 283,400 11% 

Caring, Leisure & Other Services 6,200 11% 252,000 10% 

Sales & Customer Services 3,500 7% 219,100 8% 

Operatives 5,100 9% 167,300 6% 

Elementary occupations 5,800 11% 280,100 11% 

Total  54,500 100% 2,596,600 100% 

Source: Annual Population Survey 
 Data covers the period September 2016 – September 2017 

 

There have been some important changes in the occupational profile of Angus 
residents since 2014. 

4.14 Figure 4-3 shows the change in occupational profile within Angus over the past three years. 
The number of residents employed in skilled trades increase by just under a quarter (24%) 
between 2014 and 2017. There was also a 16% increase in the numbers employed in 
operative roles over this period. This was in contrast to a decline of 1% in skilled trade roles 
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and a more moderate increase of 9% in operative occupations across Scotland as a whole. 
Angus has also experienced a greater increase in the numbers employed in caring and leisure 
services since 2014 (relative to a 1% decline across the country).    

4.15 Angus has experienced an increase in the numbers employed in managerial roles over 
the last three years, growing by 4% (double the national rate).  Although the growth in 
professional occupations has kept pace with the national trend, there has been a decline of 
8% in the numbers employed in associate professional and technical occupations (which has 
been growing nationally).  

Figure 4-3: Change in employment by occupation in Angus 2014-17 

 
Source: Annual Population Survey 
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5. People and Skills Supply 

Summary – People and Skills Supply 

 The population of Angus was growing strongly prior to 2009, outpacing both 
Scotland and the UK.  However, it has since slowed to a rate below that of Scotland 
and the UK. 

 This growth has been mainly concentrated amongst those people in their late 
40s / early 50s and above retirement age, whilst there has been a contraction in 
the key working age group of 35-44. 

 Angus has proportionately fewer adults in their 20s and 30s relative to Scotland 
as a whole.  The area also has a higher share of residents of retirement age. 

 The population of Angus is expected to remain stable over the coming decade, 
although the recent ageing of the population is expected to accelerate, with the 
fastest rate of increase projected for those over the age of 75. 

 The employment rate in Angus has fluctuated in recent years but in 2017 was in line 
with the equivalent rate for Scotland as a whole.  

 Over the last three years, more school leavers in both Angus and Scotland have been 
choosing to remain in education rather than enter the labour market. 

 
Table 5-1: Headline Performance Indicators 

 Angus Scotland 

Population   

Total population 2016 116,500 5,404,700 

% Population change 2006-2016 4% 5% 

Labour Market Participation   

Employment rate 2017 75% 74% 

Unemployment rate 2017 5% 4% 

Deprivation   

Number of data zones in the 15% most deprived in Scotland 2 976 

% Population living in 15% most deprived data zones   1% 14% 

Qualifications    

% Working age population educated to SCQF Level 7+ 42% 44% 

% Working age population with no qualifications 8% 10% 

Introduction 

5.1 This section looks at people and skills supply in Angus covering: 
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 Population 

 Labour market participation 

 Deprivation 

 Qualifications. 

Population 

Population growth in Angus as a whole over the past decade has been slightly 
slower than that of Scotland and the UK. 

5.2 There were 116,500 people living in Angus in 2016.  This was 4,000 more than in 2006 – an 
increase of 4%.  This was slightly behind the growth across Scotland as a whole (5%), and half 
the 8% rate of growth across the UK (Table 5-2).  

Table 5-2: Total Population 2006-2016 

   Change 2006-2016 

 2006 2016 No. % 

Angus 112,500 116,500 4,000 4% 

Dundee City 143,400 148,300 4,900 3% 

Perth & Kinross 139,400 150,700 11,300 8% 

Tayside 395,300 415,500 20,200 5% 

Scotland 5,133,100 5,404,700 271,600 5% 

UK 60,827,100 65,648,100 4,821,000 8% 

Source: National Records of Scotland; Office for National Statistics 
All figures have been rounded to the nearest 100 – percentages have been calculated on the unrounded figures 

5.3 Figure 5-1 shows that the population of Angus was growing strongly prior to 2011, keeping 
pace with Scotland, but below the UK rate.  In the years that followed to 2013, population 
growth in Angus stagnated. There was a return to growth in 2014 but the most recent year for 
which data is available suggests that population growth in Angus has slowed.  
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Figure 5-1: Index of Population Change 2006-2016 

 
Source: Office for National Statistics; Population Estimates 

There have been important changes to the age profile of residents in Angus 
and Scotland over the past decade. 

5.4 Population growth over the past decade has not been evenly spread across age groups.  Figure 
5-2 shows: 

 A decline in the number of children – there were 6% fewer young people under the 
age of 15 in Angus in 2016 than in 2006 

 An increase in the number of young adults in their early 20s – there was 10% 
growth in the 20-24 year old age group in Angus, above the 8% national average. 

 A contraction in the ‘prime’ working age group of 35-44 – the numbers aged  
35-44 reduced by a fifth (20%), faster than the 16% decrease in this age group across 
Scotland over the past decade. 

 A marked ageing of the population – there have been increases in all cohorts over 
the age of 45 in Angus over the past decade.  There was a particularly marked increase 
(+27%) in the proportion of Angus residents of retirement age (65+) in Angus relative 
to Scotland as a whole.   
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Figure 5-2: Population change by age band 2006-2016 

 
Source: National Records of Scotland; SQW Calculations 

There was positive net migration into Angus between 2015 and 2016. 

5.5 Table 5-3 shows that 3,900 people migrated into Angus between mid-2015 and 2016, whilst 
3,800 people migrated out, resulting in positive net migration of 100.  There was also positive 
net migration across Scotland and the rest of the Tayside region over this period. 

Table 5-3: Migration Mid-2015 to Mid- 2016 

 In-Migration Out-Migration Net Migration 

Angus 3,900 3,800 100 

Dundee City 6,900 6,700 200 

Perth and Kinross 6,300 5,300 1,100 

Tayside 17,100 15,800 1,300 

Scotland 86,700 55,000 31,700 

Source: National Records of Scotland - Population Estimates and Projections 

5.6 Table 5-4 shows that in-migration to Angus between 2015 and 2016 was equivalent to 3% of 
the total population of the area, half the equivalent ratio for Dundee City and slightly below 
that of Perth and Kinross, and Tayside. The equivalent ratio for Scotland was 2% over this 
period, suggesting that each area experiences a marginally higher rate of migration than other 
regions in Scotland. 
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Table 5-4: In-Migration as Proportion of Total Population Size 2016 

 In-Migration Proportion of Total 
Population  

Angus 3,900 3% 

Dundee City 6,900 6% 

Perth and Kinross 6,300 4% 

Tayside 17,100 4% 

Scotland 86,700 2% 

Source: National Records of Scotland - Population Estimates and Projections 

5.7 Looking at the origin and destination of migrants to and from Angus and the wider Tayside 
region, Table 5-5 shows that the majority of migration both into and out of the region between 
2015 and 2016 was within Scotland. 

Table 5-5: Migration Mid-2015 to Mid-2016 by Location of Destination and Origin 

 Angus Dundee City Perth and Kinross 

In-Migration Total 3,900 6,900 6,300 

From within Scotland 2,900 4,200 4,200 

From rest of the UK 600 1,300 1,200 

From overseas 300 1,400 900 

Out-Migration 3,800 6,700 5,300 

To elsewhere in Scotland 2,900 4,800 3,800 

To the rest of the UK 700 1,300 900 

Overseas 300 600 500 

Net-Migration 100 200 1,100 

To / from the rest of Scotland 100 -600 400 

To / from the rest of UK -100 0 200 

To / from overseas 100 800 400 

Source: National Records of Scotland 

Angus has proportionately fewer adults in their 20s and 30s, and more 
residents over the age of 50 and above retirement age, relative to Scotland as a 
whole. 

5.8 Figure 5-3 shows that Angus is home to a relatively low share of adults in their 20s and 30s, 
when compared to the Scottish population as a whole.  The area also has above average shares 
of residents over the age of 50 and above retirement age. 

5.9 Angus has above average shares of young people of secondary school age, followed by a big 
‘gap’ in the numbers aged from 18 onwards, suggesting net-outmigration of this age group 
following completion of their studies. 
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Figure 5-3: Age profile of the population 2016 

 
Source: Office of National Statistics - Population Estimates  

Population growth in Angus is expected to slow over the coming decade. 

5.10 The population of Angus is expected to reach 119,383 by 2027, an increase of 2% on the 
current level – half the growth experienced over the previous decade and slower than the 
expected growth rates of 5% for Perth & Kinross and 3% for Tayside (Table 5-6). 

Table 5-6: Projected Population 2017-2024 

  Change 2017-2027 

 2017 2027 No. % 

Angus 117,000 119,400 2,400 2% 

Dundee City 148,700 152,000 3,500 2% 

Perth & Kinross 151,400 159,700 8,300 5% 

Tayside 417,100 431,100 14,000 3% 

Scotland 5,395,600 5,564,900 169,200 3% 

Source: General Register Office for Scotland 

The recent ageing of the population is expected to accelerate over the coming 
decade, both within Angus and across Scotland as a whole. 

5.11 Whilst the total population of Angus is not expected to change significantly over the coming 
decade, there will continue to be changes in the age profile of residents.  Figure 5-4 shows that 
all age cohorts over 65 are expected to grow significantly in Angus, with the most rapid growth 
expected for those over the age of 75 (+38%) – above the national rate of 32%.  All other age 
groups are expected to remain at the same level or decline, with a particularly marked 
contraction expected in the late teens and adults in their 20s. 
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Figure 5-4: Projected Population Change by Age 2017-2027 

 
Source: National Records of Scotland 

Labour Market Participation 

There were 36,300 Angus residents in work in 2017, representing three 
quarters of the working age population. 

5.12 There were 36,300 Angus residents in work in 2017, accounting for 75% of the working age 
population.  This was in line with the equivalent rates for Scotland and the UK (both 74%). 

5.13 The proportion of Perth & Kinross residents in work was also above the regional and national 
averages at 77% in 2017.  However, the lower rate of 65% in Dundee brought down the 
regional Tayside figure to below UK average.  

Table 5-7: Resident Employment 2017 

 Total Rate 

Angus 36,300 75% 

Dundee City 77,500 65% 

Perth & Kinross 64,300 77% 

Tayside 178,100 70% 

Scotland 2,510,900 74% 

UK 30,310,000 74% 

Source: Annual Population Survey – Third Quarter 
Data is based on a sample survey and therefore subject to varying confidence intervals 
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The employment rate in Angus has fluctuated in recent years but in 2017 was 
in line with the equivalent rate for Scotland as a whole.  

5.14 Figure 5-5 shows that, prior to the recession, the employment rate in Angus was well above 
both the Scottish and UK averages – peaking at almost 78% in 2009.   It then fell sharply 
between 2009 and 2011 before fluctuating considerably in the years up to 2015.  There was 
evidence of an upturn in the employment rate in 2016 but this was not sustained into 2017 
and the rate returned to just over 74.  

Figure 5-5: Employment rate 2007-2017 

 
 

Source: Annual Population Survey – Third Quarter 
Data is based on a sample survey and therefore subject to varying confidence intervals 

There were 2,900 Angus residents who were unemployed and seeking work in 
2017. 

5.15 The International Labour Organisation (ILO) definition of unemployment covers those of 
working age who are out of work, want to work and are actively seeking and available to start 
work.  The ILO unemployment rate is the percentage of the economically active population 
who are unemployed on this measure. 

5.16 A total of 2,900 Angus residents of working age were unemployed and actively seeking work 
in 2017.  They represented 5% of the economically active population, just above the 
equivalent rate for the Tayside region and Scotland, and in line with the UK average.  Again, 
there are variations within the Tayside region on this measure, with Dundee having the lowest 
unemployment rate.  

Table 5-8: ILO unemployment 2017 

 Total Rate 

Angus 2,900 5% 
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Tayside 7,800 4% 
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 Total Rate 

Scotland 115,700 4% 

UK 1,472,600 5% 

Source: Annual Population Survey – Third Quarter 
Data is based on a sample survey and therefore subject to varying confidence intervals 

Unemployment in Angus increased sharply between 2009 and 2011, but 
appears to be following a similar downwards trend to Scotland and the UK. 

5.17 By 2009, the unemployment rate in Angus had fallen to a level below the Scottish and UK 
averages.  It then rose sharply to 2011 and has fluctuated since (which might partly be due to 
sampling errors in the data). In 2017, the unemployment rate was just below pre-recession 
levels.  

Figure 5-6: ILO unemployment rate 2007-2017 

 
Source: Annual Population Survey – Third Quarter 

Data is based on a sample survey and therefore subject to varying confidence intervals 

Deprivation 

A relatively small proportion of the population in Angus lived in the 15% most 
deprived neighbourhoods in Scotland in 2016 

5.18 Angus was home to two of the data zones ranked amongst the 15% most deprived in Scotland 
in 2016.  The most deprived of these was located in Arbroath Harbour, which was within the 
10% most deprived areas in Scotland.  The proportion of Angus residents living in these areas 
was 1%, compared to 15% nationally.   

Table 5-9: SIMD 2016 – Top 15% Most Deprived Areas 
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 Datazones in 15% 
Most Deprived Areas 

Proportion of total 
Datazones in each 

local authority 

Proportion of 
Population in 15% 

Most Deprived Areas 

Dundee 53 28% 28% 

Perth and Kinross 8 4% 4% 

Tayside 63 12% 12% 

Scotland 976 15% 15% 

Source: Scottish Index of Multiple Deprivation 

Qualifications and Attainment 

Since 2014/15, many more school leavers have been choosing to stay in 
education rather than enter the labour market. 

5.19 Figure 5-7 shows that there has been an increase in the proportion of school leavers in Angus 
entering both further and higher education since 2014/15.  There has been an equivalent 
decline in the proportion of school leavers in the region going directly into employment / 
training over the last three years. This includes young people undertaking training in 
employment through national training programmes such as Modern Apprenticeships.  

Figure 5-7: School leaver destinations in Angus 2014/15–2016/17 

  
 Source: Scottish Government Initial Destinations of Senior Phase School Leavers, No. 2: 2018 Edition; Scottish Government 

School Leaver Destination Survey 

School leavers in Angus are more likely to enter further education, and less 
likely to go straight into employment, than their counterparts across the rest of 
Scotland. 

5.20 Figure 5-8 shows that, following the recent increase, the share of school leavers in Angus 
entering higher education is in line with the national average.  However, the share of school 
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leavers in Angus entering further education is higher than nationally (35% relative to 27%).  
School leavers in Angus are less likely to enter employment and training (including Modern 
Apprenticeships) or  unemployment than their peers across Scotland as a whole. 

Figure 5-8: School leaver destinations 2016/17 

 
Source: Scottish Government Initial Destinations of Senior Phase School Leavers, No. 2: 2018 Edition 

Young people in Angus are less likely to have higher level qualifications, and 
more likely to have no qualifications, when compared to Scotland as a whole. 

5.21 Figure 5-9 shows the qualification profile of young people in Angus. A much larger share of 
Angus residents aged 16-24 are educated to SCQF 6 than across Scotland (34% relative to 
28%), yet a much smaller proportion of young people in Angus (16%) have an SCQF 7-12 
qualification13. At the other end of the qualification scale, 13% of young people aged 16-24 in 
Angus have no qualifications at all – this compares to 9% nationally.   

                                                                 
13 See Annex A for an overview of the Scottish Credit and Qualifications Framework (SCQF) 
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Figure 5-9: Qualification profile of young people (16-24) 2016 

 
Source: Annual Population Survey 

These differences in the qualification profile of Angus residents are smaller 
when looking at all people of working age. 

5.22 When looking at the working age population as a whole, the qualification profile of Angus 
residents more closely matches that for Scotland than the younger age profile, with the 
differences in the proportion qualified to SCQF levels 6 and 7-12 much smaller. Angus has an 
almost identical share of residents in all other qualification levels.   

Figure 5-7: Qualification profile of the working age population (16-64) 2016 

 
Source: Annual Population Survey 
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6. Travel to Work and Commuting Patterns  

Summary – Travel to Work and Commuting Patterns 

 A total of 18,600 Angus residents travelled out of the area for work in 2011.   

 Dundee was the most popular destination for out-commuters from the area, 
accounting for 23% of the total. 

 Large numbers also travelled to the surrounding local authority areas of Fife, 
Aberdeen City and Shire and Perth and Kinross. 

 A total of 6,200 people commuted into Angus for work in 2011, resulting in a net 
commuting out-flow of 12,400. 

 Average earnings of full-time workers whose job is located in Angus are below both 
the national and UK averages. 

 The earnings of residents is higher, suggesting that many out-commuters from the 
area are travelling to higher paying jobs located elsewhere. 

Commuting 

There was a net out-flow of 12,400 commuters from Angus in 2011. 

6.1 The Angus labour market is not self-contained.  Many residents in employment travel to their 
place of work outside of Angus.  Similarly, many of the jobs located in Angus are taken by 
people living outside the area.   Table 6-1 shows that 18,600 Angus residents commuted out 
of the area for work in 2011.  A further 6,200 people commuted in to the area, resulting in a 
net commuting out-flow of 12,400 people. 

Table 6-1: In-Commuting and Out-Commuting in Angus 2011 

 Angus 

In-Commuting into Angus 6,200 

Out-Commuting from Angus 18,600 

Net Commuting -12,400 

Source: Census 2011 

6.2 Almost two thirds (63%) of Angus residents in employment both live and work in the area, 
including those who work from home.  Figure 6-1 shows that the remainder mainly travel to 
the surrounding local authority areas, with Dundee attracting the highest share (23%) 
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Figure 6-1: Commuting Flows 

 
Source: Census 2011 

6.3 Table 6-2 shows that there has been fairly minimal overall change in the volume of people 
commuting from Angus to Dundee, Aberdeen City, Perth & Kinross and Fife over the past 
decade.  However, the numbers travelling to Aberdeenshire for work almost doubled over the 
period – an increase of 89%. 

Table 6-2: Out-commuting from Angus (absolute numbers) 

   Change 2001-2011 

 2001 2011 Number % 

Dundee City 11,100 11,400 300 3% 

Aberdeen City 2,100 2,000 -100 -5% 

Aberdeenshire 800 1,400 700 89% 

Perth and Kinross 1,100 1,200 100 11% 

Fife 400 400 20 6% 

Source: Census 2011 
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6.4 It is not possible to get an occupational or sectoral breakdown of commuting flows to and from 
Angus. However, the data does allow analysis of the demographic profile commuters to and 
from the area (Table 6-3).  This shows that: 

 In-commuters to the area are more likely to be under the age of 35 than out-
commuters (39% relative to 31%) 

 Males account for the more than half of all commuters to and from Angus  

 Driving a car or van is the most popular mode of transport for in-commuters to 
Angus, as well as those commuting out of the area, although those commuting in are 
more likely to travel by public transport than those commuting out. 

Table 6-3: Profile of Out-Commuters and In-Commuters in Angus 2011 

  Proportion of  
out-commuters 

Proportion of  
in-commuters 

Age:    

Aged 16-24  12% 15% 

Aged 25-34  19% 24% 

Aged 35-49  40% 34% 

Aged 50-64  28% 25% 

Aged 65-74  2% 2% 

Aged 75+  0% 0% 

Gender:    

Male  57% 56% 

Female  43% 44% 

Mode of transport:    

Train  6% 2% 

Bus, minibus or coach  7% 6% 

Driving a car or van  73% 77% 

Passenger in a car or van  7% 6% 

Bicycle  1% 1% 

On foot  1% 5% 

Other   4% 2% 

Source: Census 2011 
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Earnings 

The earnings of full-time workers whose job is located in Angus are below both 
the national and UK average.  

6.5 Full-time workers in Scotland earned an average of £547 per week in 2017, slightly below the 
UK average of £55014.  The earnings of full-time workers whose job is located in Angus were 
84% of the Scottish average in 2017 and also below the averages for both Dundee and Perth 
& Kinross.  

Table 6-4: Median Gross Weekly Earnings of Full-Time Workers (workplace based) 2017 2016 

  Full-Time Workers 

  Median Weekly Earnings % of Scottish average 

Angus £460 84% 

Dundee City £554 101% 

Perth & Kinross £518 95% 

Scotland £547 - 

UK £550 101% 

Source: Annual Survey of Hours and Earnings 
Figures are in current basic prices 

Figures are workplace-based, rather than resident-based  

6.6 Please note that these figures are workplace-based.  That is, they are based on the earnings 
of those whose job is located in Angus, rather than those who live within the area.   The average 
earnings of full-time workers living in Angus was £544 in 2017 – 18% higher than those 
whose job was located in the area.  This suggests that many out-commuters from Angus 
are travelling to higher paying jobs located elsewhere.  

6.7  

                                                                 
14 ‘Average’ refers to median. Full-time workers are defined as those who work more than 30 paid hours per week or those 
in teaching professions working 25 paid hours or more per week. 
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7. Housing 

Summary – Housing 

 The majority of homes in Angus are owner-occupied and the area has a lower share 
of social housing when compared to Scotland as a whole. 

 There continues to be a sharp decline in new house build starts and completions 
within Angus, in contrast to national increases over the last three years.  

 House prices in Angus are around 89% of the national average but have not 
matched the growth in value experienced in Scotland as a whole over the past 
decade.   

Introduction 

7.1 This section looks at housing in Angus covering: 

 Stock and tenure 

 New build starts and completions 

 House prices. 

Stock and tenure 

7.2 There were a total of 55,700 homes in Angus in 2016, the majority of which (95%) were 
occupied (Table 7-1).  Homes in Angus account for 28% of all housing stock in Tayside, in line 
with the area’s share of the regional population (28%). 

Table 7-1: Number of Dwellings 2016 

 Total number of 
dwellings 

Total number of 
occupied dwellings 

Total number of 
vacant dwellings 

Angus 55,700 52,800 2,900 

Dundee City 73,900 70,300 3,500 

Perth & Kinross 71,100 67,100 4,000 

Tayside 200,700 190,200 10,400 

Scotland 2,566,600 2,461,100 105,500 

Source: Scottish Government Housing Statistics 

The majority of homes in Angus are owner-occupied. 

7.3 A slightly higher proportion of homes in Angus are owner-occupied than across Scotland as a 
whole – 60% relative to 58% (Figure 7-1).  The proportion that is privately rented is in line 
with the national average and a slightly higher share are vacant private / second homes.  
Angus has relatively less social housing when compared to the national housing stock, with 
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local authority and housing association dwellings combined accounting for 20% of all homes, 
relative to 23% nationally.   

Figure 7-1: Dwelling Type 2016 

 
Source: Scottish Government Housing Statistics 

New build starts and completions 

Over the past three years, the number of new home builds and completed 
homes in Angus has declined. 

7.4 The Scottish Government considers a dwelling as started on the date that work begins on the 
foundations of the block for which the dwelling will form a part, and not on the date when site 
preparations begin.  Similarly, the Scottish Government considers a dwelling to be completed 
when it is ready for occupation, whether it is in fact occupied or not and, if occupied, whether 
or not a full completion certificate has been issued. 

7.5 In 2016, work began on 134 new dwellings in Angus, equivalent to just under one percent of 
all new house build starts in Scotland (Table 7-2).  This was 83% lower than the number of 
new build starts in 2006 – more than double the decline of 36% across Scotland over this 
period.  In the same year, work completed on 107 dwellings, accounting for 0.6% of the 
Scottish total.  This also represented a decline of 81% on the 2006 total – compared to a 33% 
fall nationally. 

7.6 Over the past three years, the number of new home builds and completed homes in Angus has 
declined. Since 2013, new builds in Angus have almost halved (46%) in contrast to an increase 
of 26% nationally.  The number of completed homes in Angus has also fallen by 68% since 
2013. Across Scotland, there was a 13% increase in completed builds.   
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Table 7-2: New House Build Starts and Completions 2006-2016 

 New Build Starts 
 

New Build Completions 
 

 2006 2016 % Change 
2006-2016 

2006 2016 % Change 
2006-2016 

Angus 777 134 -83% 563 107 -81% 

Dundee City 839 257 -69% 742 281 -62% 

Perth & Kinross 868 638 -26% 729 659 -10% 

Tayside 2,484 1,029 -59% 2,034 1,047 -49% 

Scotland 28,581 18,258 -36% 25,304 16,928 -33% 

Source: Scottish Government Housing Statistics 

7.7 Figure 7-2 shows that new house build starts peaked in Angus in 2006 and have since fallen 
sharply – mirroring the wider regional and national trends. 

Figure 7-2: New House Build Yearly Starts 2001-2016 

 
 

Source: Scottish Government Housing Statistics 

7.8 In 2016, there were 12 new house build starts and 9 completions per every 10,000 residents 
in Angus.  This was some way below the average for Scotland, where there were 34 starts and 
32 completions for every 10,000 population (Table 7-3).   
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Table 7-3: New House Build Starts and Completion per 10,000 population 2016 

 New House 
Starts 

Per 10,000 
population 

New House 
Completions 

Per 10,000 
population 

Angus 134 12 107 9 

Dundee City 257 17 281 19 

Perth & Kinross 638 42 659 44 

Tayside 1,029 25 1,047 25 

Scotland 18,258 34 17,175 32 

Source: Scottish Government Housing Statistics; National Records of Scotland 

House prices 

House price increases in Angus have kept pace with the Tayside region but 
were significantly less than Scotland as a whole over the past decade. 

7.9 The average price for a house in Angus was £156,300 in 2017.  This was 5% higher than in 
2007 (Table 7-4) in line with the regional increase for Tayside but noticeably less than the 
increase of 11% across Scotland over this period. Over the past three years, increases in house 
prices have been more gradual in Angus with a marginal rise of 2%, which again was less than 
the national average of 7%.  

Table 7-4: Average House Prices (for houses with value of £20,000 - £1m) 

   Change 2007-2017 

 Q3 2007/08 Q3 2017/18 Number % 

Angus £148,900 £156,300 £7,400 5% 

Dundee City £133,900 £143,100 £9,200 7% 

Perth and Kinross £187,800 £192,800 £5,000 3% 

Tayside £156,900 £164,100 £7,200 5% 

Scotland £158,300 £176,100 £17,700 11% 

Source: Registers of Scotland Quarterly House Price Statistics 
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8. Summary and conclusions 

8.1 This report has taken a detailed look at the recent performance of the Angus economy, based 
on the most up-to-date data available. This final chapter summarises the main findings from 
the analysis and provides summary conclusions. 

Overview 

8.2 The analysis of economic performance found that the impact of the recession on the Angus 
economy has been more prolonged than across Scotland and the UK.  It also found that, 
while productivity levels in Angus have markedly improved in recent years, a small gap still 
remains with Scotland as a whole.  Angus is home to relatively high value added public 
services and manufacturing activities, the latter being in part directed by the oil and gas 
supply industry.  However, this is offset by low levels of productivity and earnings in most 
other sectors, particularly in accommodation and food.  In line with many other 
predominantly rural economies, business expenditure on R&D in Angus is below the 
national average. 

Business sectors 

8.3 The largest sectors in Angus in terms of employment are health, manufacturing and retail 
and the area has equal or higher shares of employment within each of these relative to the 
Scottish economy as a whole.  It has below average concentrations of employment in most 
professional service industries including financial services, business services and ICT.  The 
top 20 sub-sectors in which Angus has above average concentrations of employment are 
dominated by manufacturing, agriculture-related industries and specialist retailers. 

8.4 Angus has good representation within two of the six Scottish Government Growth Sectors – 
Food & Drink and Tourism.  These account for 13% and 9% of employment respectively.  
The occupational profile of Angus residents is broadly similar to Scotland as a whole, although 
there are fewer professional jobs in Angus and a higher concentration of skilled trade, 
operative and caring positions – reflecting the industrial mix of the area. Since 2014, these 
differences have become more pronounced with a considerable increase in the numbers 
employed in skilled trade and operative roles, alongside a decline in associate 
professional and technical occupations (which have been growing nationally). 

Population structure 

8.5 The population of Angus was growing strongly prior to 2009, outpacing both Scotland and 
the UK, however, it has since slowed to a rate below that of Scotland and the UK.  The growth 
that has occurred has been mainly concentrated amongst those in their late 40s and 
above retirement age, whilst there has been a contraction in the key working age group of 
35-44.  Angus has proportionately fewer adults in their 20s and 30s relative to Scotland as 
a whole and a higher share of residents of retirement age. 

8.6 The population of Angus is expected to remain stable over the coming decade, although the 
recent ageing of the population is expected to accelerate, with the fastest rate of increase 
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projected for those over the age of 75.  The employment rate in Angus has fluctuated in 
recent years but in 2017, remained above the equivalent rate for Scotland as a whole. Over 
the past three years, many more school leavers in Angus have been choosing to remain in 
education rather than enter the labour market, reflecting the trend nationally. 

Commuting 

8.7 A total of 18,600 Angus residents travelled out of the area for work in 2011.  Dundee was the 
most popular destination for out-commuters from the area, accounting for 23% of the total.  
A total of 6,200 people commuted into Angus for work in 2011, resulting in a net commuting 
out-flow of 12,400. 

Pay and housing 

8.8 Average earnings of full-time workers whose job is located in Angus are below both the 
national and UK average.  The earnings of residents are higher, suggesting that many out-
commuters from the area are travelling to higher paying jobs located elsewhere. 

8.9 The majority of homes in Angus are owner-occupied and the area has a lower share of social 
housing when compared to Scotland as a whole.  Over the past three years, there has been a 
sharp decline in new house build starts and completions within Angus in contrast to 
growth nationally. House prices in Angus are around 89% of the national average and 
increases have not kept pace with the Scottish housing market over the past decade.   

Conclusions 

8.10 SQW conducted the first State of the Angus Economy study in 2016. Since then, the Angus 
economy has grown at a rate only slightly behind that of Scotland. This is a positive 
achievement in the context of the challenges faced by many supply chain businesses in the 
area following the contraction of the oil and gas sector.  Growth in the business base in Angus 
has also been only slightly behind Scotland as a whole – a key indicator of a buoyant economy.   

8.11 However, this recent good performance in terms of output has not translated into a lot of new 
jobs for Angus. Total employment in the area has stagnated since 2016, in contrast to growth 
across Scotland. This suggests that many firms have successfully managed to increase their 
output, whilst at the same time maintaining or reducing their staffing levels. This can be 
achieved through securing more profitable contracts, streamlining of business processes, 
adopting new technologies and other measures aimed at bringing efficiencies. This finding is 
further borne out in the productivity figures, which show a strong recent performance for 
Angus in terms of improved output per worker. 

8.12 Population is a key driver of economic growth and this has slowed in Angus in recent years, 
coinciding with a marked decline in the number of new houses being built. There have also 
been important shifts in the age profile of the population, with fewer residents of ‘prime’ 
working age and many more above retirement age. These trends are set to continue over the 
coming decade and could act as a brake on future growth, as businesses will need to source 
high volumes of new workers just to maintain current staffing levels. This pressure on the 
labour market is further exacerbated by the current high levels of employment in Angus, and 
the relatively low numbers of people who are unemployed and seeking work. 
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Annex A: Scottish Credit and Qualifications Framework 


